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A FAIR DEAL FOR WOMEN 

2013 FEDERAL ELECTION SURVEY 

1. Jobs 

The Australian Greens advocate for greater flexibility for employees in workplace 

arrangements to allow for a better balance between work and family, social and 

community involvement.  In particular, this would aid single mothers and carers returning 

to the workforce as they deal with childcare arrangements and/or vocational training or 

higher education.  

 

The Greens support the extension of the right to request flexible working conditions to all 

carers (including informal carers), reduction of the eligibility threshold for the entitlement 

to 6 months of being with an employer, and providing for refusals to grant flexible 

working arrangements to be referred to the Fair Work Commission for resolution. 

 

We introduced the Fair Work Amendment (Better Work/Life Balance) Bill 2012, which 

was not supported by the parliament.  The bill sought to give people who have been in 

their job 12 months enforceable rights to request flexible working arrangements, 

including the number of hours they work, the scheduling of those hours and the location 

of work.  

 

The Greens also introduced a Private Members Bill which would increase Newstart and 

Youth Allowance by $50 per week. The bill increased the amount of work recipients could 

do without losing Centrelink  benefits and gave carers an enforceable right to flexible 

work hours. These Green initiatives would give single mothers more income to pay for 

study and training and the flexibility in work hours to allow women to undertake study or 

training.  

 

The Greens advocate for a higher minimum wage: the recent decision of the Fair Work 

Commission to increase the minimum wage by $15.80 a week was better than what 

employers were pushing for but falls short of what low-paid workers deserved.  

 

2. Education and training 

The Australian Greens have long championed universal access to high-quality education. 

From early childhood education, through the schooling system, to options like TAFE and 

university, we firmly believe everyone has a right to educational outcomes regardless of 

their circumstances.  

 

The Greens are proud defenders of a strong, public TAFE system to meet Australia’s 

future skills training needs. We will prioritise federal budget spending on TAFE, and end 

the funding of non-government providers for VET courses that can be supplied by TAFE. 
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The Greens want affordable VET study that removes the need for university style loans 

for TAFE students which pull students into debt.  We also want a reversal in the 

casualisation of the TAFE workforce.  

 

The Greens are working to achieve a higher Newstart allowance to help women afford 

the training they require to improve their employment opportunities.  We are committed 

to the ongoing presence of local TAFEs in non-metropolitan regions to further the 

educational opportunities of rural and remote Australians.  

3. Income support 

Unlike the old parties, the Australian Greens are committed to creating a caring society 

that protects people and their families from falling into poverty. We are committed to 

increasing Newstart Allowance and to improving the financial circumstances of 

vulnerable people. We opposed cuts to sole parent payments when these were 

introduced by John Howard in 2006, and we continue to oppose the further cuts made 

under the current Labor government. Our plan to raise Newstart and effectively reverse 

the impact of the cuts to Parenting Payments will increase the levels of income support 

for women and reduce the pressure on our most vulnerable families, including sole 

parent families.  

Our fully costed plan (available at http://greens.org.au/addressing-poverty) includes: 

• A $50 per week increase to the single rate of Newstart and the Youth 

Allowance single living away from home rate; 

• Better indexation of all allowance payments that reflects the changes to the 

cost of living for these households; 

• An additional $40 per week supplement for all sole parents on Newstart, 

which together with the $50 increase to Newstart reverses the impact of the 

parenting payment cuts and will immediately help lift sole parents out of 

poverty; and 

• A higher income free threshold for sole parents that allows them to earn the 

same as they did on Parenting Payment Single. 

 

The Greens believe that Government should tackle poverty directly through the provision 

of an adequate safety net and indirectly by removing barriers such as age discrimination, 

and lack of job services that keep people out of work. We find it unacceptable that only a 

quarter of the most disadvantaged job seekers being assisted through Job Services 

Australia are finding work. The Greens are committed to providing better job services for 

everyone that help people into suitable, secure work.  

 

Age discrimination remains a significant barrier to job seekers with one in 10 Australian 

businesses saying they will not hire anyone over the age of 50. The Australian Greens 

have called for job services funding to be aimed specifically at helping older workers re-

enter the workforce. This is crucial given that a third of all the people on Newstart are 

http://greens.org.au/addressing-poverty
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over 45 and that these older recipients are often long term unemployed. Our plans 

includes providing those job seekers with access to more immediate and intensive 

support from Job Services Australia (JSA) and access to re-training programs. We will also 

provide specialist services for people with a partial disability or low educational 

achievements.   

 

Older women, many of whom are at a financial disadvantage as they approach 

retirement due to the gender pay gap and the financial impact of caring, need particular 

specialised support. Our plan will secure an enforceable right to flexible working 

conditions for all carers, which will particularly benefit women who are highly likely to 

exit the workforce due to caring responsibilities. This initiative will help to promote a 

change in workplace culture so that women are better able to combine care and paid 

work successfully. 

 

The Greens are also planning to establish an independent expert panel to build on the 

work of the Greens-instigated Senate inquiry into the adequacy of Newstart, by 

investigating the current trends in unemployment and effectiveness of the current 

system to achieve outcomes for older workers and the integration of JSA’s with other 

training, work experience and social services.  

 

4. Pay equity 

The Australian Greens are committed to: 

 Equal access to paid work based on ability and irrespective of gender 

 Elimination of the gender pay gap 

 The establishment of mechanisms both budgetary and statutory to eliminate 

the gender pay gap such as industrial tribunals with full powers to make orders 

to give effect to gender pay equity, on a workforce, industry or workplace basis. 

The Greens supported the Equal Opportunity for Women in the Workplace Amendment 

Bill 2012, which sought to improve workplace gender equality in the workplace, 

especially for carers.  At the same time we called for gender equality indicators and 

outcomes to be progressively strengthen, and for the penalty system to be actually 

enforced when companies do not improve on gender equality indicators and outcomes. 

5. Tax and Transfer 

The Greens developed the Clean Energy Future package with the Government which 

removed a million low-income earners (disproportionately women) from having to lodge 

tax returns and cut tax paid by many more.  

The only change to marginal tax rates currently proposed by the Greens is an increase in 

the marginal tax rate on incomes over $1 million to 50 per cent. Due to the gender 

imbalance in incomes in Australia, around 80 per cent of those affected by this will be 

men and only 20 per cent women.  
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As shown by some of the policies we have announced, the Greens have taken the Henry 

Tax Review’s deliberations seriously. We would welcome any further inquiry into the 

impact of effective marginal tax rates on workforce participation. 

6. Superannuation 

The Greens are strongly committed to policies which increase the financial security of all 

women, including older women. One of the Greens’ economic aims is for a simpler, more 

transparent superannuation system with fairer rates of taxation and ethical investment 

structures, which provides equitable retirement incomes, particularly for women. 

To support this aim, the Greens have proposed that superannuation contributions be 

taxed at the individual’s marginal rate minus 15 percentage points. This would increase 

the concession for low income earners, leave it about the same for average income 

earners and reduce it for high income earners. It would mean for a person whose 

marginal tax rate is 45%, their superannuation will be taxed at 30% and for a person 

whose marginal tax rate is 15% they will not pay tax on their superannuation 

contributions.  

The Greens are also calling for the removal of the $450 per month Super Guarantee 

Charge threshold under which employers are not required to make super contributions. 

The Greens have proposed a paid parental leave scheme which would include employer 

superannuation contributions. 

The Greens would support Sex Discrimination Commissioner Elizabeth Broderick’s 

proposal that the government make ‘carers credits’ to the superannuation of unpaid 

carers. 

7. Data disaggregated by gender 

The Australian Greens are firmly behind the collection of disaggregated data to increase 

the availability of gender-specific information to enhance research in the areas of work, 

care, family policy and the gender pay gap.  The Greens have used every opportunity in 

the Senate to ensure that the Office for Women reports on the progress of various 

government departments and agencies in the way they collect data with the goal of their 

providing disaggregated data. 

Consistent with the ACT Greens election initiative of 2012, the Australian Greens want to 

increase the availability and frequency of gender disaggregated data for stakeholders and 

the public to better inform and improve services and programs for women. 

The Greens are calling for the re-establishment of the Office for the Status of Women 

within the Department of Prime Minister and Cabinet to raise the profile of women's 

issues in government.  This initiative would go a long way to ensuring that all new 

legislation is assessed by a government department for its impact on women. 
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8. Childcare 

The Australian Greens believe all children should have universal access to a minimum of 

quality care from birth onwards, and that care should be educational, flexible and 

affordable. Right now Australian parents are struggling to find and afford the quality early 

education they need that caters for the diverse aspects of busy family life. Neither of the 

old parties has been willing to stand up and actually fund the assistance that parents and 

providers need to ensure high-quality, accessible and flexible early learning. 

Parents around the country are facing long waiting lists and long day care centre closures 

while fees are rising. The Greens’ scheme for a Capital Grants Fund of $200 million over 

four years will mean that community and not-for-profit care providers can access the 

financial capital they need to build new centres or expand existing ones to make more 

places, to reduce waiting lists and open up flexible operating hours. We are also calling 

for better use of quality assured in-home care scheme so that families can get flexible 

care that allows children to sleep in their own beds at night. 

Ensuring affordability for parents is another key Greens priority.  The Greens want to see 

greater investment in early childhood education, and that means ensuring that parents 

are not the ones footing the bill.  The Greens’ direct payments scheme means all child 

care benefits are paid directly to centres, so that parents only have to pay the remaining 

fee gap. Direct payments to childcare centres would keep fees down at a same time that 

parents are suffering under the rising costs of living.  

The Greens have also announced a scheme to encourage the workforce of early 

childhood teachers. Our scheme waives, or forgives, the university fees (HELP debts) of 

teachers who choose to work in long day care rather than in primary schools. This means 

that as child care centres improve their qualifications of workers, the costs won’t be 

passed on to parents. 
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