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A Fair Deal for Women 

The Rudd Labor Government is proudly continuing Labor’s long legacy of reform to advance the 
status of women in Australia.  We have made it easier for women to combine work and family, taken 
care of low-paid and part time workers, worked with all governments to reduce violence against 
women, and encouraged women into leadership positions. 

 

1. JOBS 

What will your Party do to support women to get and keep decent jobs?  

The Rudd Labor Government is committed to supporting women into sustainable employment.  
That’s why since coming to Government Federal Labor has made it easier to for women to combine 
work and family by: 

 Introducing Australia’s first national Paid Parental Leave Scheme, including Dad and Partner 
Pay. 

 Creating greater flexibility in unpaid parental leave, including the right to request an 
additional 12 months leave, increasing the time that both parents can be home after the 
birth or placement of a child and more flexibility in when that leave can be taken. 

 Introducing the Fair Work Act to protect flexible working conditions and penalty rates. 

 Increasing the Child Care Rebate to 50 per cent of out-of-pocket expenses and lifting the cap 
to $7,500. 

We have also improved gender equality in work and finance by: 

 Introducing the Workplace Gender Equality Act, requiring employers with 100 or more 
employees to report on pay equity and gender equality policies in their workplaces. 

 Committing around $3 billion to meet the Commonwealth’s fair share of the social and 
community services pay equity equal remuneration order, lifting the wages of 150,000 
workers (120,000 of whom are women). 

 Supporting higher wages for workers in female dominated industries like childcare and aged 
care. 

 Improving protections for workers who are pregnant. 

 Tripling the tax-free threshold to $18,200, benefiting part time workers, 70 per cent of whom 
are women. 

 Introducing the Low Income Superannuation Contribution, a $500 rebate for low-paid and 
part time workers. 

 Expanding outside school hours care with more places, flexible hours and better quality 
programs and activities for children. 
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We have also increased women’s leadership opportunities by: 

 Setting the Gender Balance on Australian Government Boards to a target of 40 per cent 
women by 2015 and exceeded the target two years ahead of time. 

 Creating the BoardLinks Network to encourage women to get on their first Government 
board.  

 

Specifically: 

Will your Party amend the National Employment Standard to include a right to appeal 
unreasonable refusal of workers’ requests for work arrangements that help them balance their 
work and caring responsibilities? 

What policies and programs will your party introduce to assist mature women and/or single 
mothers/carers back into the workforce after periods out of the paid workforce due to caring 
responsibilities? 

The Rudd Labor Government is committed to supporting people balance their work and family life, 
including caring responsibilities at home.  We know that Australian families are changing as more 
mothers enter the workforce and more elderly and people with chronic illness and disabilities are 
being cared for at home - and workplaces need to be able to respond to these changes.   

It was Federal Labor that first introduced the right to request flexible work arrangements as part of 
the Fair Work Act reforms in 2009 and included them within our ten National Employment 
Standards.  It was also Federal Labor that extended the circumstances for the right to request 
flexible hours to include workers with caring responsibilities, employees who are parents, or who 
have responsibility for the care of a child of school age, employees with disability, mature-age 
employees, workers experiencing family violence and workers providing personal care, support and 
assistance to a member of their immediate family or member of their household because they are 
experiencing family violence. 

These changes are important because they provide support for employees who may otherwise have 
felt that they had no choice but to leave employment.  It also benefits employers who retain skilled 
and experienced staff, and the broader economy and community by providing pathways for 
increased workforce participation and social inclusion. 

The right to request flexible working arrangement provisions is intended to foster meaningful 
dialogue between employees and employers about flexible work.  While an employer can refuse a 
request for flexible working arrangements, they cannot just ignore it.  To help employers and 
employees, we have also amended the Fair Work Act to provide further guidance about what 
reasonable business grounds might be for refusing a request.  The Fair Work Review Panel did not 
recommend an appeal or review mechanism be introduced.  This is because the Panel found that 
employers are already taking the right to request provisions seriously and the vast majority of 
requests made under the National Employment Standards are granted without any change. 

In addition, the Federal Labor Government has also developed a range of resources and services to 
assist mature workers back into the workforce and also help employers to attract and retain mature 
age workers through the Experience Plus Program.  Experience Plus assists mature-age workers and 
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job seekers get help to look for work including access to free career advice.  In addition, employers 
can get assistance to develop workplace practices that assist them to employ mature-age workers 
and to keep them working in their business for longer.  

Single parents returning to the workforce can work with their local Job Services Australia provider to 
develop an Employment Pathway Plan that will set out the specific services and training that they 
can receive based on their individual circumstances and caring responsibilities.  

The type of assistance provided could include: 

 Career advice for parents. 

 Assessment of current skill levels and personal goals. 

 Professional skills development, work experience and training. 

 Job search assistance, including help with résumés and interview techniques. 

 Help to address personal issues and other barriers to employment. 

Assistance could also include support to access suitable child care.  

 

2. EDUCATION AND TRAINING  

What will your Party do to support women and girls to access quality education and training? 
Specifically: 

How will your Party support women and girls to gain qualifications and employment in areas of 
skills shortages, and emergent occupations including in the ‘green economy’? 

What commitment does your Party give to ensuring TAFE is funded to deliver access courses? Such 
courses, including Outreach courses, build initial skills and confidence of women and girls and are 
important both to the individual and to communities. 

The Rudd Labor Government believes that all children in Australia should have access to world class 
education and be given every opportunity to reach their full potential.   

Federal Labor’s Better Schools Plan will mean an additional $15.4 billion over six years for all schools 
if States and Territories sign up and contribute their share.  The Plan will establish a national 
Schooling Resource Standard which includes a benchmark per student amount and extra money 
through loadings for students we know need it most.  Loadings will be available for students from 
low socioeconomic backgrounds, Indigenous students, students with limited English and students 
with disability, and reflect school location and size. 

This will mean that no matter where they are in Australia, or their gender, all students will have the 
support they need to learn and achieve. 

The Rudd Labor Government is also committed to a strong skills and training sector.  In six years, 
Federal Labor has reformed and rebuilt the skills and training sector.  We've increased the support 
for people seeking training and for employers who want to train people.  A record 450,000 people 
were undertaking apprenticeships and traineeships in December 2012, up from around 404,000 in 
December 2007, representing an increase of around 12.5 per cent. 
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Government subsidised training places are available up to Certificate III level and for the higher level 
qualifications of diploma or advanced diploma we've introduced Vocational Education and Training 
loans to support students. 

We’ve invested $2.5 billion in Trade Training Centres to help address skill shortages, boost national 
productivity and give young people rewarding career pathways and ensure all secondary schools 
across Australia have access to the state-of-the-art training facilities.  The Centres encourage more 
students to complete Year 12 by providing clear training pathways at school that are needed for 
careers in trade and skilled occupations.   

In addition, through the National Workforce Development Fund, Federal Labor is investing $765 
million over six years in a co-contribution model with industry to support training and workforce 
development. 

The Federal Labor Government is also investing an additional $225 million in Jobs Education and 
Training Child Care Fee Assistance to help more parents on income support – and mainly mothers –
get the training and skills they need to move into work. 

A re-elected Rudd Labor Government will also strongly consider submissions received on the 
proposed reform of the Australian Apprenticeships Support Services. 

Only by continuing Federal Labor's policies of investment and innovation in skills and education will 
Australia continue to build a highly skilled workforce.  By contrast, Tony Abbott's Coalition does not 
have a policy on skills and training and don't support vocational and educational training.   

State Liberal Governments have cut funding for TAFEs, and Tony Abbott has refused to rule out 
taking the knife to the current vocational education and training programs. 

 

3. INCOME SUPPORT 

What commitment does your Party have to increasing the levels of income support for women? 
Specifically: 

Will your party increase the New Start Allowance by $50 as a first step, and align the New Start 
Allowance and Youth Allowance rates with Aged pension rates? 

What policies does your party propose to improve the financial circumstances of sole parent 
families which have been identified in recent reports as the most disadvantaged families in 
Australia? 

What commitment does your Party have to ensuring income support recipients move into decent, 
sustainable employment through employment programs and services which focus on the quality, 
pay and prospects of jobs, individual’s long term goals, and sustainability within a job, in the 
unemployment/welfare-to-work transition process? 

The Rudd Labor Government is committed to providing a strong and targeted income support 
system that gives women the support they need to find and keep work.  Federal Labor has ensured 
that our income support policies and employment strategies maintain the incentive for people to 
participate actively in the workforce while also providing support for those who are out of work.   
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We are investing around $6 billion in Jobs Services Australia resulting in almost 1.5 million job 
placements since July 2009.  And we are investing $15.3 billion in the Vocational Education and 
Training sector, including $3 billion over six years in the Building Australia’s Future Workforce 
Program, one of the largest training and workforce participation packages ever, with a special focus 
on young mothers in disadvantaged areas.  

The Rudd Labor Government remains committed to ensuring that women seeking work are 
supported in their endeavours to become self-reliant through employment and announced a 
number of budget measures to assist in the 2013-14 Federal Budget.  These measures include a 
more generous income free area for the Newstart Allowance, better support for eligible jobseekers 
through the Pensioner Education Supplement and an extensions of the pensioner concession card 
for eligible parents ceasing Parenting Payment Single. 

Federal Labor also recognises that women with caring responsibilities have additional costs and face 
additional barriers to employment.  That is why under Federal Labor many women on the Newstart 
Allowance and the Parenting Payment also receive a number of supplementary family support 
payments that are targeted to help with the cost of raising kids.  These include Family Tax Benefit A, 
Family Tax Benefit B, the SchoolKids Bonus, Rent Assistance, concession cards and Childcare 
assistance.  

The Rudd Labor Government has also introduced Australia’s first national Paid Parental Leave 
Scheme which has already benefited more than 270,000 women across the country. 

 

4. PAY EQUITY 

What commitment does your Party have to gender pay equity?  

Specifically: 

Will your Party formally respond to the ‘Making it Fair’ report, to address the historical 
undervaluing of women’s work particularly in ‘caring’ jobs? 

Will your Party maintain the Workplace Gender Equity Act 2012 and continue development of 
minimum standards to enable industry benchmarking? 

Will your Party undertake to ensure the effective application of the equal remuneration principals 
in the Fair Work Act 2009 to address systematic inequalities in modern awards and to reduce 
differences between male-dominated and female-dominated awards in such areas as the 
definition of ordinary hours and the payment of penalty rates? 

The Rudd Labor Government is committed to ensuring that every working Australian has the 
opportunity to participate fully at work and in the community, receive fair and equitable pay, higher 
living standards, the opportunity to balance their work and family or caring responsibilities and 
opportunities.   

Federal Labor has delivered a comprehensive range of reforms targeted to increase and support 
women’s participation in the workforce and deliver pay equity.   

As a Labor Government, we know improving gender equality forms an integral part of sound 
economic management and is an essential component of building a strong community.  The Rudd 
Labor Government believes in creating a society and community that recognises and rewards 
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women and men’s contributions fairly. That’s why it was a Labor Government that introduced and 
supported new gender equality legislation into the Australian Parliament - the Workplace Gender 
Equality Act 2012. 

We were proud to pass this important legislation through the Parliament in November 2012, despite 
it being opposed by the Coalition.  This legislation, together with the Workplace Gender Equality 
Agency and Pay Equity unit within the Fair Work Commission, will drive improved gender equality in 
Australian workplaces, with a clear focus on removing obstacles to women’s participation in paid 
work.   

Employers will now report on outcomes against key gender equality indicators, enabling employers 
to measure their own progress over time and in comparison to their peers. This is designed to drive 
change.  New reporting and the enhanced support to employers will also now give Australian 
businesses the tools they need make concrete improvements.   

This is an important Federal Labor reform which will address inequalities at the workplace level and 
demonstrate to employers the benefits and rewards of recruiting and retaining working women 
across all industries and occupations. 

In addition, the Fair Work Act provides for the first time in Federal workplace relations law the right 
for the Fair Work Commission to order equal pay for work of equal or comparable value and allows 
for modern awards to be varied for work value reasons.  We have already seen the success of these 
provisions through the historic Social and Community Services equal pay case which provided 
significant pay increases to 150,000 of Australia’s lowest paid workers in the social and community 
services sector, 120,000 of whom are women.  The Federal Labor Government also committed to 
fund our share ($2.8 billion) of these wage increases. 

The Federal Labor Government also tabled our response to the Making It Fair report in June this 
year, and our response is available online (here: http://deewr.gov.au/news/fair-go-women-
workforce ).   

 

5. TAX AND TRANSFER SYSTEM 

What commitment does your Party have to reviewing effective marginal tax rates and their 
impact on women’s workforce participation? 

From 1 July last year, Federal Labor tripled the tax-free threshold to $18,200 – meaning 1 million 
Australians will pay no tax and no longer need to lodge a tax return come tax time this year.  This 
directly improves the rewards for work for low income earners, with the effective tax-free threshold 
rising to $20,542.  People with taxable income below this threshold will no longer pay any tax or 
Medicare levy on that income. 

Under Federal Labor taxpayers with incomes up to $80,000 received a tax cut in 2012-13.  Many  
part time workers, particularly many women, will also receive a tax cut of up to $600, further 
encouraging participation.  Wage earners with income below the new tax-free threshold will get to 
keep all of their wages in their regular pay packets.   

http://deewr.gov.au/news/fair-go-women-workforce
http://deewr.gov.au/news/fair-go-women-workforce
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These tax cuts build on the three previous rounds of tax cuts Federal Labor has delivered from 2008, 
which extend right across the income scale.  For example, someone earning $50,000 will pay around 
$2,000 less tax in 2013-14 compared to 2007-08. 

The Rudd Labor Government is also removing outdated barriers to participation that impose high 
effective marginal tax rates on secondary earners and better targeting assistance provided through 
tax offsets. 

 

6. SUPERANNUATION 

What commitment does your Party have to policies that will prevent poverty for women in later 
life?  

Specifically: 

Will you investigate the introduction of ‘carer credits’ into superannuation accounts for those with 
significant care responsibilities? 

Will you implement the Henry Tax Review recommendations on taxation of superannuation 
contributions, as part of a more equitable and neutral approach to superannuation reform? 

Will you remove the $450 per month minimum earning requirements for payment of employer 
superannuation contributions? 

Federal Labor has cut taxes on superannuation for every worker earning up to $37,000.  This tax cut 
will help 3.6 million workers including 2.1 million working women, many of whom work part time.  

Federal Labor has also increased the Superannuation Guarantee from 9 to 12 per cent, which lifts 
superannuation savings for 8.6 million Australians.   A 30 year old woman on average wages will 
have an extra $127,000 in super in retirement as a result.   

In stark contrast, the Coalition will cut superannuation by re-imposing up to $4 billion of new taxes 
on the superannuation savings of workers earning up to $37,000, and deferring the increase to the 
Superannuation Guarantee. 

Federal Labor has also implemented a range of reforms to assist those with significant caring 
responsibilities.   

A re-elected Rudd Labor Government would need to carefully consider the issue of carer’s credits 
and changes in the $450 threshold in consultation with the community, business groups and 
employer representatives. 
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7. DATA DISAGGREGATED BY GENDER 

What commitment does your Party have to ensuring the Australian Government continues to 
collect gender disaggregated data which would allow systematic research about work, care and 
family policy challenges facing Australia and the gender pay gap? 

Does your Party have a commitment to ensuring that all new legislation will be assessed by a 
government department for its impact on women?  

The Australian Bureau of Statistics (ABS) is an independent statutory authority and the Australian 
Statistician is responsible for determining the ABS work program.  In balancing the ABS’s program of 
collection and other activities, the Statistician seeks to ensure that the ABS’s resources are used to 
the maximum benefit of governments and the broader community.   

A broad range of gender-disaggregated data is available from the ABS.  Most ABS population based 
surveys include gender as a variable and a number of administrative datasets, which are used to 
assemble other ABS data, also include gender information.  

Federal Labor is committed to continuing our proud legacy of reform to achieve gender equality in 
our country and internationally, building on the achievements put in place by previous Labor 
Governments. 

The Rudd Labor Government has strong women’s representation in the ministry and in the Cabinet, 
with a dedicated Cabinet Minister for the Status of Women, ensuring women’s perspectives and 
gender equity goals are considered in policy development and implementation at the highest level. 

The Rudd Labor Government remains committed to gender mainstreaming, whereby gender issues 
are considered throughout the development, implementation and evaluation of government 
policies, programs and services.  We will continue to support this best practice approach to ensure 
issues are considered in the full range of decisions affecting women across the whole of 
government, with the Office for Women continuing to have the central coordinating role. 

A re-elected Rudd Labor Government will continue our ambitious and broad agenda seeking 
economic security, safety, leadership and equality for all women. 

 

8. CHILD CARE  

Does your Party support a comprehensive review of childcare funding and provision including, Out 
of School Hours, In Home Care and the intersections between Childcare benefit, tax rates, Family 
Tax Benefits A and B and the Henry Tax Review recommendations for combining the Child Care 
Benefit and Child Care Rebate and reducing the withdrawal rate to ensure that the greatest level 
of assistance is directed to families in greatest need? 

The Rudd Labor Government has detailed, costed, ambitious plans for the future of the early 
childhood education which will give our country the best possible future.  

Federal Labor is investing over $25 billion to improve access to affordable, quality early childhood 
education and child care over the next four years, more than triple the budget of the former 
Coalition Government. 
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Federal Labor understands the financial pressures facing families and we will continue to provide 
assistance for families that need it most through support to make child care more affordable 
through the Child Care Rebate which the Rudd Labor Government increased from 30 to 50 per cent 
of out of pocket costs up to $7,500 per child per year. 

Federal Labor has also given families the option of claiming their Child Care Rebate payment 
fortnightly, halving upfront childcare costs at the time they are billed. 

Federal Labor is making the availability of child care a priority.  We’ve also announced new grants to 
help local governments deliver more child care places for communities with the longest waiting 
lists.   We’re providing funding to expand centres, cut planning and development red tape to free up 
vacant land for child care centres, or incorporate child care into schools and TAFEs. 

The Federal Labor Government is also improving flexible child care options to meet the needs of 
working families. 

We’ve recently increased the number of In Home Care Places available by 17 per cent, and to 
improve the flexibility of child care Federal Labor will roll out a series of child care trials over the 
next year including overnight and weekend care for shift workers, extended hours long day care and 
more out of school hours care. 

The Rudd Labor Government has also announced the Better Schools: Before and After Plan to 
improve Outside School Hours Care.  The $450 million of funding will benefit up to 500 schools over 
the next four years by offering: 

 More flexible opening hours – before and after school and during school holidays. 

 More places – in areas where parents need access to out of school hours care. 

 New, high quality activities and programs for children such as sporting activities, music 
lessons and homework clubs. 

The Coalition, on the other hand, has failed to come up with a single policy in six years, except to 
promise a review.  

Federal Labor is committed to taking real action to improve the quality, affordability and flexibility of 
our child care system and if re-elected we will continue to build on our strong track record in 
improving the system for Australian families. 
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